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EQUITY & ACTION ANNUAL REPORT 
March 2021-March 2022 

 
The Division of Student Affairs supports the holistic development of students to enter, progress 
through, and graduate from CSULB by providing programs and services and utilizing high-
impact practices that encourage access and retention, health and wellness, and engagement for all 
students. Through these core efforts, the Division promotes inclusive excellence to remove 
barriers, cultivate the well-being of students, and provide co-curricular learning opportunities for 
student engagement. The following is a report of the substantive work completed within and in 
partnership with the Division of Student Affairs to advance diversity, equity, and inclusion at the 
Beach. This summary includes work already concluded and ongoing efforts toward building a 
more inclusive community.  
 
Notable Division Highlights & Accomplishments 

• Received a NASPA Excellence Award - Silver for the Anti-Racism Series focused 
on the experiences of Black, Native American, Latinx, Asian American, and Pacific 
Islander students. 

• CSULB will be the first in the CSU to have a Mobile Crisis Unit with two full-time 
social workers to respond to campus mental health crises in the place of uniformed 
officers (through a SAMHSA grant). 

• Further diversified our MPP staff by hiring, promoting, and offering interim manager 
positions to 17 new and current division professionals of color and women: 
o 3 New Hires: 2 Latino males, 1 AAPI woman 
o 10 Promoted: 2 Black women, 2 Black males, 2 Middle Eastern males, 1 Latina 

https://web.csulb.edu/divisions/students/shs/services/transgender.html
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• The Dream Success Center partnered with Study Abroad and legal providers from 
CARECEN to achieve the highest number of advance parole DACA recipients 
among other CSUs in the area. Advance Parole allows our student immigrants the 
ability to study abroad outside the United States and return lawfully. 

• Liliana Mora, Student Affairs Graduate Student, received the Outstanding Graduate 
Student Award from California Division of ACPA for her work with President’s 
Commission on the Status of Women and the Women’s and Gender Equity Center.  

• The Isabel Patterson Child Development Center received a $552,000 U.S. 
Department of Education grant to provide early childhood education to low-income 
CSULB parenting students through 2024. 

• DSA received a $1,240,400 7-year GEAR UP (Gaining Early Awareness and 
Readiness for Undergraduate Programs) grant to increase readiness for under-served 
pre-college students in the local area.  

Cross-Divisional Collaborations 
• Worked with Academic Affairs to review 4,220 student applications and create a 

process for equitable distribution of the $2,411,000 in CA Emergency Assistance 
Grants. 

• Partnered with Academic Affairs and DAF in Fall 2021 and Spring 2022 to distribute 
$59,147,455 in funding through HEERF Phase III for direct aid payments to enrolled 
students. Additionally, $7,577,517 was allocated to CSULB as part of the Minority-
Serving Institution portion of the HEERF funding. 

• Developed a 2021-2022 Data Fellows Team in conjunction with Academic Affairs to 
examine student health inequities across CSULB mental health services. 

• Developed a 2021-2022 Data Fellows Team in conjunction with Academic Affairs to 
address racial equity within the Long Beach Promise with the goal of making 
recommendations to the Long Beach Promise Collaborative Group. 

• Collaborating with DoIT on the CSUCCESS program to distribute 86 laptops, 151 
iPads, and 156 hotspots to first-time, first-year, transfer, and graduate students. 

• Collaborating with DAF and engaging in consultative conversations with students 
regarding the long-term facility needs of the student cultural resource centers.  

• Hosted the 6th annual College Inclusion Summit to assist students and parents with 
the CSU application, FAFSA, or the CA Dream Act and to encourage a more diverse 
applicant pool. 

• Sustaining the tradition of honoring cultural celebration months in 2021/2022 in 
collaboration with Academic Affairs partners, including: Latinx Heritage Month, 
LGBTQ OUTober, Native American Heritage Month, Black History Month, and 
Asian American and Pacific Islander Heritage Month. Over 50 events hosted 
annually.  

https://ca.myacpa.org/awards/
https://www.csulb.edu/student-affairs/csuccess
https://www.csulb.edu/student-affairs/office-of-multicultural-affairs/resource-centers
https://www.csulb.edu/sites/default/files/groups/office-of-multicultural-affairs/2021_latinxheritagemonth_fullpage_final_ada.pdf
https://www.csulb.edu/sites/default/files/groups/office-of-multicultural-affairs/2021_outober_flyer_final_ada.pdf
https://www.csulb.edu/sites/default/files/groups/office-of-multicultural-affairs/Documents/2021_nativeamericanheritagemonth_fullpage_final_ada.pdf
https://www.csulb.edu/sites/default/files/groups/office-of-multicultural-affairs/2022_blackhistorymonth_poster_flyer_final_ada.pdf
https://www.csulb.edu/sites/default/files/groups/office-of-multicultural-affairs/2022_aapi_historymonth_fullpage_final_ada_v2.pdf
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• The Women’s & Gender Equity Center partnered with Academic Affairs to celebrate 
Women’s History Month.  

• Partnered with Academic Affairs to organize the first #IamFirstGen program series to 
celebrate the successes of our first-generation college students, expand services to 
first-gen students, and foster community for first-gen students, staff, and faculty.   

 
Division-Wide Efforts & Achievements 

• Continued supporting the work of the Division’s Equity Task Force. Completed and 
ongoing Task Force projects include: 

o Distributed results and recommendations of internal equity audits for DSA 
departments and programs. 

o Published a website to engage and inform the campus community on 
divisional efforts. 

o Compiled a SharePoint site of best practice activities for DSA departments in 
the areas of vision/mission statement, employee hiring, communication, anti-
bias policies, and programming. Expected launch Spring 2022. 

o Developing a comprehensive DEI expert speakers/facilitators list of campus 
community members to provide workshops, trainings, and on-campus 
education. Collected over 25 recommendations for on and off-campus expert 
speakers. 

o Developed a proposal to implement a DSA Equity Advocate Program 
(currently under review) 

• Established the inaugural Student Affairs Recognition Event, which includes 
recognizing both individuals and departments in Equity, Diversity & Inclusion 
achievements.  

• Incorporated DEI topics in every DSA manager meeting and all-staff meeting by 
inviting people to present on various topics including but not limited to mitigating 
hiring bias, what Black history really means and the complexities of Black History 
Month, the current wave of anti-Semitism and its relationship to white supremacy on 
college campuses, etc.   

• The ASI Beach Pantry, Basic Needs Office, and CalFresh Outreach have been 
relocated to a larger, more visible space within the University Student Union to 
ensure ease of student access. Pantry hours were extended to Saturdays with curbside 
pickup to better assist students in need. 

Division-Wide Programming 
• Brought Spring 2022 Cultural Welcomes back to campus, offering students, staff, and 

faculty an opportunity to connect with others from shared identity groups. 

https://www.csulb.edu/sites/default/files/groups/womens-gender-equity-center/2022_womenshistorymonth_fullevents_ada.pdf
https://www.csulb.edu/student-affairs/student-affairs-equity-inclusion
https://www.csulb.edu/student-affairs/cultural-welcomes
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• Planned nine virtual 2021 Cultural Graduation Celebrations and will be bringing the 
2022 Cultural Graduation Celebrations back on-campus honoring the cultural 
identities of student graduates. 

• Coordinated a week-long virtual 2021 Beach Bound event for potential applicants to 
learn about admissions and deadlines and meet CSULB students, faculty, and staff. 

• Hosted the 2nd and 3rd Annual Wings of Hope virtual events raising $15,000 in 2021 
and $11,000 in 2022 in support of undocumented students. 

• Raised $120,000 in support of Black student academic achievement at the inaugural 
Black Alumni Scholarship Gala. 2nd Annual planned for April 2022. 

• Organized a unique multi-part Bang4Change social justice program series and film 
screening about the protests after George Floyd’s murder and the overall impact of 
violence against African Americans from police in America.  

• Coordinated a two-part workshop series on the history of African American 
influences on American cuisine with Entertainment Chef Seth Brundle. The 
workshop series focused on the role of slavery in influencing African American 
cuisines and its impact on the black culture and structure of the Black family. 

Division Department Achievements 
• Associated Students, Inc. 

o The ASI Beach Kitchen (expected to open April 2022) will provide CSULB 
students with essential life skills like preparing nutritional meals for their 
overall well-being. The kitchen focuses on educational programs utilizing 
standard pantry supplies to ensure accessibility for all students. 

o 

https://web.csulb.edu/divisions/students/cgc/
https://web.csulb.edu/divisions/students/uosr/beachbound.html
https://my.onecause.com/organizations/ebe01f6b-b58e-49c6-8e65-9277d259b081/virtual-events/vevt:f0ed4998-ec87-4dc4-8815-2ab3e4fba2d2
https://www.csulb.edu/student-affairs/black-scholars/2022-black-alumni-scholarship-gala
https://www.csulb.edu/student-affairs/black-scholars/2022-black-alumni-scholarship-gala
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