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Purpose

In order to minimize the economic hardships that may result from an unexpected short-term
iliness or injury to an employee, the Beach Shops provides all employees with sick pay benefits
for the actual illness or injury of an employee, and to care for the employee’s spouse,
registered domestic partner, parent, parent-in-law, sibling, children, grandchild, grandparent or
designated person. Paid sick leave may also be used for medical appointments, preventive care,
and by victims of domestic violence, sexual a

1.1.1. Who work 30 days or more will be eligible to accrue paid sick leave
benefits beginning on January 1, 2024, or if hired after that date, on
the first day of work.

1.1.2. All part-time employees are entitled to use their accrued paid sick
leave upon completion of 90 days of employment. At that time, the
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21

Nancy Green

12/16/2010

An update to remove
information for 9 month
employee positions;
Distribution:
49er Policy Drive

2.2

2.2

Rosa Hernandez

06/03/2015

Revised language to include sick
leave for part time employees;
Distribution: in manual, 49er
Policy Drive, by
email
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