WORKING TITLE



 Knowledge of Discrete element analysis and numerical modeling, discrete element coding and familiarity with PFC.
numerical modeling software.

Must be able to accept constructive criticism, prioritize workload, be professional and dependable, interact positively witl
others and possess a friendly and outgoing personality. Regular, punctual attendance required. This position is employ
through the CSULB Research Foundation. Employmentid.at

POST OFFER BACKGROUND CHECK REQUIREMENT

A post offer background check (including a reference and criminal records check) must be completed, and the individt
cleared, before they can start work with the CSULB Research Foundation. No information will be required prior to tr
offer of employment.Once an offer of employment is made, failure to complete the background check and receive
clearance may affect the application status of a new hire individual and/or the continued employment of a current CSUL
Research Foundation employee who has applied for/moved into a new position. Individuals working with minor childre
and/or the elderly will be required to renew their live scan fingerprinting and be cleared every twelve (12) months.
Information obtained through the background check does not autorafiyicisqualify an individual from employment.

GRANT FUNDED EMPLOYMENT

This position is restricted to the conditions set forth in the grant. Ongoing employment is contingent upon satisfactory jol
performance and continual renewal of grant money/availability of funds.

COMPENSATION RAN&E.00 per hour
FILING DEADLIN&pen until Filled

NOTEIn order to be considered for this position, please submit the required information as soon as possible. The hirin
committee will review applications, interview qualified candidates and close the position anytime on or after two (2)
weeks from the postig date listed above. Removal of a position from our website is indication that the position has been
filled.

GRANT FUNDED EMPLOYMENT

This position is restricted to the conditions set forth in the grant. Ongoing employment is contingent upon satisfactory jol



NOTICE

The CSULB Research Foundation does not discriminate on the basis of sex in its employment as required by Title 1X ¢
Education Amendments of 1972, as amended, and Section 86.9 of the administrative regulations adopted by tt
Department of Education pursuant thereto, nor does it discriminate on the basis of race, color, religion, nationa

origin
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