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1999).	Training	in	crisis	prevention	and	intervention	is	based	on	the	theoretical	tenets	described	above	–	
increasing	personal	competency	and	resiliency	among	students,	forging	strong	school/home/community	
partnerships,	and	preparing	teachers	to	respond	to	student	need.	Additionally,	candidates	are	taught	
within	a	scientist-practitioner	model	to	apply	evidence-based	practices,	current	legal	mandates,	and	
established	standards	of	ethical	practice	(e.g.,	American	Education	Research	Association,	American	
Psychological	Association,	National	Association	of	School	Psychologists)	in	making	decisions	about	
assessment,	intervention,	and	prevention	for	students	with	and	without	disabilities.	In	summary,	the	
program	relies	on	a	variety	of	knowledge	bases	to	prepare	
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5.	Diversity	in	Development	and	Learning:	School	psychologists	have	knowledge	of	individual	differences,	
abilities,	disabilities,	and	other	diverse	characteristics;	principles	and	research	related	to	diversity	factors	
for	children,	families,	and	schools,	including	factors	related	to	culture,	context,	and	individual	and	role	
differences;	and	evidence-based	strategies	to	enhance	services	and	address	potential	influences	related	
to	diversity.	
	
6.	School-Wide	Practices	to	Promote	Learning
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Table	1:	Ed.S.	
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practicum	activities.	For	information	regarding	applying	for	a	certificate	of	clearance,	please	go	to	
https://www.ced.csulb.edu/credential-center/general-requirements#Certificate%20of%20Clearance		

3. School-based	Supervision:	field-based	supervisors	are	professionals	who	possess	the	background,	
training	and	credentials	appropriate	to	the	fieldwork	experience	and	have	at	least	two	years	of	
school	psychological	experience	in	the	setting	and	specific	site	in	which	they	are	supervising	the	
school	psychology	practica	student	or	intern.		

4. University	Supervision:	candidates	meet	weekly	as	a	group	with	their	University	supervisor	(i.e.,	
instructor	of	EDP	641A/B,	EDP	642A/B)	for	supervision,	and	complete	specific	assignments	at	their	
practica	or	internship	site(s)	based	on	the	NASP	standards	for	training	and	practice.	In	addition,	
candidates	keep	weekly	logs	of	their	activities	and	submit	these	(signed	by	their	site	supervisor)	to	
their	University	supervisor.	A	weekly	reflection	also	is	due.	

5. Securing	Fieldwork	Placements:	although	program	faculty	must	approve	all	fieldwork	experiences	
prior	to	candidates	accruing	hours,	candidates	are	required	to	find	their	own	fieldwork	site(s).		Prior	
student	evaluations	of	practica	and	internship	supervisors	are	located	in	the	Clinician	Room	across	
from	the	Community	Clinic	in	a	locked	file	drawer.	Students	seeking	practica	or	intern	placements	
may	ask	the	Graduate	Assistant,	Clinic	Coordinator	or	any	school	psychology	faculty	member	to	
unlock	the	drawer	to	review	the	evaluations,	which	are	filed	by	district.	In	addition	to	the	program	
coordinator	disseminating	information	regarding	fieldwork	opportunities	through	the	school	year,	
the	School	Psychology	Student	Association	(SPSA)	hosts	a	Friday	afternoon	meeting	in	February-
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524C	 20	hrs.	
(clinic)	
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• Provide	staff	development	trainings	on	class-wide	behavior	management,	academic	interventions,	
special	education	referral	policy,	etc.	

• Draft	a	paper	for	submission	and	publication	to	CASP	Today	or	the	Communiqué,	a	paper	or	poster	
presentation	proposal	to	CASP	(California	Association	of	School	Psychologists)	and/or	NASP	
(National	Association	of	School	Psychologists)	annual	conventions.	

	
Documentation	and	evaluation	of	each	of	the	above	required	(and	enhancing)	activities	and	assignments	
will	be	maintained	by	you	and	your	University-based	supervisor	(e.g.,	EDP	641A/B	instructor).	School-site	
supervisors	also	will	evaluate	practica	candidates	based	on	the	NASP	Domains	for	Training	and	Practice.	
Candidates	who	do	not	show	evidence	of	successful	completion	of	required	practica	activities	and/or	
experiences,	or	who	do	not	demonstrate	professional	and	personal	competencies	as	outlined	in	the	CSULB	
School	Psychology	Personal	Competencies	Evaluation	
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experience	in	each	of	the	NASP	domains.	Prior	student	evaluations	of	intern	supervisors	are	located	in	the	
Clinician	Room	across	from	the	Community	Clinic	in	a	locked	file	drawer.	Students	seeking	intern	
placements	may	ask	the	Graduate	Assistant,	Clinic	Coordinator	or	any	school	psychology	faculty	member	to	
unlock	the	drawer	to	review	the	evaluations,	which	are	filed	by	district.	
	
Interns	may	complete	up	to	400	hours	in	a	non-school	setting	under	the	supervision	of	an	appropriately	
credentialed/licensed	psychologist	for	that	setting.	Non-school	based	internship	settings	and	supervisor	
must	be	approved	by	the	EDP	642A/B	University	instructor	and/or	program	coordinator.	
	
Some	candidates	may	be	required	to	obtain	an	Internship	C
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The	School	Psychology	Program	adheres	to	the	following	out-of-area	fieldwork	policy:	
	

The	School	Psychology	Program	is	a	face-to-face	program	for	its	entire	duration.	Students	are	
expected	to	attend	all	classes	in	person.	Students	are	expected	to	complete	their	fieldwork	and	
internship	experience	at	approved	sites	for	which	CSULB	has	affiliation	agreements	that	are	
located	within	Los	Angeles	and	Orange	Counties.	Students	who	wish	to	complete	fieldwork	
experiences	outside	of	these	two	counties	must	complete	the	College	of	Education	petition	for	
Out-of-Area	Fieldwork.	Please	see	the	Appendix	for	the	official	policy	statement.	

&

A489/4,(35&+)/8Q)*3)&

As	a	graduate	student	in	the	NASP-approved	CSULB	School	Psychology	program,	interns	are	required	to	
complete	and	submit	an	Internship	Portfolio	at	the	conclusion	of	their	internship	experience.	The	
Portfolio	includes	work	samples	completed	at	the	internship	site(s)	that	meet	specific	criteria	outlined	
by	the	School	Psychology	faculty	and	NASP	standards	for	training	and	practice.	The	Portfolio	serves	as	an	
opportunity	for	faculty	to	review,	analyze,	and	aggregate	culminating	student	data	for	program	
improvement	while	also	providing	graduate	students	structured	feedback	on	the	attainment	of	skills	
critical	to	effective	practice	in	the	schools.	Please	see	Internship	Portfolio	Description	in	Appendix.	
&

+9/,)40*&!)159894'39,	
Candidates	must	demonstrate	specific	professional	and	personal	competencies	to	ensure	school	
psychology	candidates	possess	the	knowledge,	skills,	and	dispositions	required	for	successful	careers	in	
education.	CTC-	and	NASP-approved	programs	are	required	to	“employ	a	systematic,	valid	process	to	
ensure	that	all	candidates,	prior	to	the	conclusion	of	the	internship	experience,	are	able	to	integrate	
domains	of	knowledge	and	apply	professional	skills	in	delivering	a	comprehensive	range	of	services	
evidenced	by	measurable	positive	impact	on	children,	youth,	families,	and	other	consumers”	(NASP	
Training	Standard	4.3).	
	
Program	faculty	meet	each	month	and	a	designated	time	is	devoted	to	discussing	student	issues	or	
concerns.	At	that	time,	faculty	consider	whether	an	evaluation	of	a	student’s	competencies	is	
warranted.	If	a	student	competency	evaluation	is	warranted,	the	candidate	will	be	immediately	notified	
and	requested	to	meet	with	the	program	director	and/or	faculty,	and	his/her	advisor.	Please	see	
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with	their	advisor	at	any	time.	Advisors	are	available	to	meet	during	scheduled	office	hours	or	by	
appointment.	Please	see	Calyx	Memo	in	the	Appendix.		
	
&

!:$$?6?&=BE&#BAK?<"A2G&<?@#A<?>?B2"&

The	following	is	a	summary	of	activities	required	of	graduate	students	in	the	College	of	Education	and	
California	State	University,	Long	Beach.		
&

=7R04'91948&8)&!047370'-&
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discontinued	from	completing	a	thesis	by	your	Thesis	Chair.	Candidates	must	submit	a	request	to	
complete	a	thesis	to	the	Graduate	Studies	Office	by	>0/'(&T,8	prior	to	enrolling	in	thesis	units	(EDP	698)	
the	following	fall.		Applications	and	additional	information	regarding	thesis	may	be	found	on	the	website	
of	the	Graduate	Studies	Office	at	https://www.ced.csulb.edu/graduate/ced-thesis-and-project-
information-and-forms.	Completion	
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Class	Attendance	
http://www.csulb.edu/divisions/aa/catalog/current/academic_information/class_attendance.html	
	
University	Regulations	Governing	the	Master’s	Degree	
http://www.csulb.edu/divisions/aa/catalog/current/graduate_information/university_regulations_mast
ers.html	
	
Final	Comprehensive	Examination	
http://www.csulb.edu/divisions/aa/catalog/current/graduate_information/comprehensive_examinatio
n.html	
	
Thesis	
http://web.csulb.edu/divisions/aa/catalog/current/graduate_information/theses_projects.html		
	
Academic	Probation	and	Disqualification	
http://www.csulb.edu/divisions/aa/catalog/current/graduate_information/academic_probation.html	
	
Academic	Credit	
http://www.csulb.edu/divisions/aa/catalog/current/graduate_information/academic_credit.html	
	
College	of	Education	New	Student	Resources	
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http://web.csulb.edu/divisions/students/scholarships/students/graduate.htm	
CSI	is	the	main	source	for	information	regarding	on-	and	off-campus	scholarships	at	CSULB.	Information	
on	Graduate	Assistantships	and	Fellowships	also	are	available.		
	
!)11;438-&!*343'&Q)/&!);4,9*34.&047&?7;'083)40*&"9/R3'9,&http://www.ced.csulb.edu/clinic	
Candidates	provide	assessment	and	intervention	services	to	preschool,	elementary,	secondary,	and	
post-secondary	students	in	the	Community	Clinic	as	part	of	their	coursework	in	the	program.	The	CSULB	
Community	Clinic	is	a	training	facility	that	includes	24	individual	client	rooms	with	one-way	mirrored	
windows	with	speaker	and	headphone	capability.	Video	recording	and	playback,	and	extensive	
assessment	and	intervention	materials	also	are	available.	The	school	psychology	program	uses	the	clinic	
facilities	for	four	of	its	courses:	EDP	517,	524B,	525B,	527,	and	579.&&
&

B083)40**-&!9/83Q397&"'())*&+,-'()*).3,8&VB!"+W	
http://www.nasponline.org/certification/becomeNCSP.aspx		
Candidates	are	encouraged	to	pursue	the	NCSP	credential	through	NASP.	This	credential	can	facilitate	
obtaining	licensure	in	other	states,	and	some	districts/states	offer	an	additional	stipend	for	school	
psychologists	who	hold	the	NCSP.		
&

>91S9/,(35,&34&+/)Q9,,3)40*&=,,)'3083)4,&

Joining	the	following	professional	organizations	is	highly	recommended
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and	performance	
Matrix	of	Courses	by	NASP	Domain	
(pg.	58)	

Coursework	by	NASP	Domains	for	Training	and	
Practice		

Benchmarks	for	Ed.S.	Degree	(pg.	59-
60)	

List	of	key	requirements	
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Please	complete	both	pages	and	return	to	your	advisor	by	2(04D,.3R34.]	
	
Name:	__________________________				Advisor:	___________________		Date:	_______	
Date	of	expected	completion	of	the	program:				_________________	
Phone:	________________________								E-mail:	_______________________		
	
Course	code	and	abbreviation	 Completed	 Waived	 Currently	

Enrolled	
Fall	2017	

Plan	to	
take	
Spring	18	

Plan	to	take	AY	
2018-19		(Fall	-	
‘F’;	Spring	–	‘S’)	

EDP	301/	302	Child	or	Adol	Dev	 	 	 	
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I		_____	have/			______	have	not	passed	the	CBEST	
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Competency	

Unsatisfactory	 Minimal	 Satisfactory	 Proficient	 	
Points	1	 2	 3	
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!"#$%&"'())*&+,-'()*).-&!/0121/34&5034674032)0&+*/0&
&

!/0121/348&
&

9/348&



26	
 

CSULB	School	Psychology	Program	
INTERNSHIP	PORTFOLIO	

	
As	a	graduate	student	in	the	NASP-approved	CSULB	School	Psychology	program,	you	are	
required	to	complete	and	submit	an	Internship	Portfolio	at	the	conclusion	of	your	internship	
experience.	The	Portfolio	will	include	work	samples	completed	at	your	internship	site(s)	that	
meet	specific	criteria	outlined	by	the	School	Psychology	faculty	and	NASP	standards	for	training	
and	practice.	The	purpose	of	the	Portfolio	is	to	provide	School	Psychology	faculty	an	
opportunity	to	provide	graduate	students	structured	feedback	on	the	attainment	of	skills	
critical	to	effective	practice	in	the	schools.	Faculty	also	will	review,	analyze,	and	aggregate	
Portfolio	data	for	program	improvement.	The	Portfolio	also	provides	an	opportunity	for	
graduate	students	to	self-reflect	and	evaluate	the	myriad	of	skills	learned	throughout	the	
program.		
	
The	Internship	Portfolio	is	submitted	to	the	instructor	of	ED	P	642B	in	one	PDF	document.	A	
draft	Internship	Portfolio,	including	all	required	documents,	is	due	to	the	instructor	of	EDP	642B	
no	later	than	March	1st.	The	final	Internship	Portfolio	is	due	to	the	instructor	of	ED	P	642B	by	
May	1st.	At	least	one	complete	Case	Study	(behavior	or	academic)	and	resume	or	CV	are	due	to	
the	ED	P	642A	instructor	by	the	end	of	the	fall	semester	(specific	date	to	be	announced	by	the	
instructor).	
&
REQUIRED	DOCUMENTS&

1. Title	Page	
2. Table	of	Contents	
3. Current	Resume/CV	
4. Behavioral	Intervention	Case	Study,	including	

• 5-7	page	Case	Study	report	organized	by	NCSP	Rubric,	including	the	following	headers:	
Problem	Identification,	Problem	Analysis,	Intervention	and	Evaluation	

• Baseline	and	intervention	data	in	an	Excel	spreadsheet,	including
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• No	grammar	and	spelling	errors	
• All	identifying	information	redacted	
• Case	Study	reports	should	be	no	longer	than	7	pages		
• Professional	Development	Plan	should	be	based	on	the	Final	Reflection.	Together,	they	

should	not	exceed	4	pages	
• Resume	or	CV	should	not	exceed	3	pages	
	
EVALUATION	CRITERIA	
The	Internship	Portfolio	is	reviewed	and	evaluated	by	the	instructors	of	EDP	642B	as	either	
“Pass”	or	“No	Pass.”	To	obtain	a	passing	score,	the	following	criteria	must	be	met:	

1. Passing	score	on	both	the	Academic	and	Behavior	Case	Studies	(see	NCSP	Case	Study	
Rubric	for	criteria).	

2. Attain	at	least	a	medium	effect	size	on	either	the	Academic	or	Behavior	Case	Study	using	
Cohen’s	$	(.30-2.80)	or	PNOD	(46%-98%).	

3. Resume	or	CV			
4. Reflection	and	Professional	Development	Plan		
5. Adherence	to	formatting	requirements	(e.g.,	page	limit,	inclusive	of	all	required	

documents,	error	free,	etc.)	
	
Portfolios	rated	as	“No	Pass”	will	be	evaluated	by	an	additional	school	psychology	faculty	
member.	Students	who	receive	a	second	“No	Pass”	rating	on	the	Portfolio	will	be	required	to	
resubmit	any	portion	of	the	Portfolio	not	meeting	the	minimum	criteria	described	above.		

&
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CALIFORNIA	STATE	UNIVERSITY,	LONG	BEACH	

College	of	Education	
Department	of	Advanced	Studies	in	Education	and	Counseling	

School	Psychology	Program	
Revised,	2016	

	
5ADEFA"G5+&H#59E$5AE"&

	
California’s	Commission	on	Teacher	Credentialing	(CTC)	and	the	National	Association	of	School	
Psychologists	(NASP)	specifies	that	all	programs	of	professional	preparation	for	the	school	psychology	
credential	require	field	experience	that	includes	a	minimum	of	1200	hours	of	fieldwork/internship.	
Program	candidates	may	fulfill	their	field	experience	requirement	through	either	an	unpaid	or	paid	
internship.	Candidates	who	are	paid	less	than	$12,0001	per	year	can	only	commit	to	engaging	in	any	
internship	related-activities	for	up	to	four	days	per	week.		Candidates	may	elect	to	complete	their	
internship	over	2	years	(600	hours	each	year).	All	fieldwork/internship	experiences	must	include	
participation		in	an	array	of	school	psychology-
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behalf	of	the	student	and	is	provided	upon	receipt	of	a	letter	from	the	district	or	county	office	affirming	
their	desire	to	hire	the	intern.	All	internship	credentials	are	processed	through	the	CSULB	Credential	
Office	(https://www.ced.csulb.edu/credential-center),	and	are	valid	for	a	maximum	of	two	years.	
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supervisor	and	the	intern	develop	a	close	working	relationship	wherein	the	supervisor	is	aware	of	all	the	
activities	of	the	intern,	assigns	responsibilities,	checks	the	accuracy	and	value	of	the	intern’s	work,	and	
monitors			adherence	to	accreditation	standards.	During	the	early	part	of	the	field	experience,	the	
fieldwork	supervisor	should	be	in	daily	contact	with	the	intern.	As	time	goes	by	and	as	the	intern	
demonstrates	his/her	growing	competence,	daily	interaction	may	be	replaced	with	twice-weekly	and	
then	(at	least)	weekly	meetings	for	the	duration	of	the	field	experience.	These	meetings	should	be	face-
to-face	or	by	phone,	and	must	average	at	least	two	hours	per	week.	
	
During	the	first	few	weeks	of	fieldwork,	the	candidate	must	provide	a	copy	of	the	following	to	their	
fieldwork	supervisor:	
(1)	CSULB	School	Psychology	Fieldwork/Internship	Guidelines;	
(2)	District-University	Internship/Fieldwork	Agreement;	
(3)	CSULB	Field
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(5)	Diversity	in	Development	and	Learning	
(6)	School-Wide	Practices	to	Promote	Learning	
(7)	Preventive	and	Responsive	Services	
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7.		The	University	may,	upon	good	cause,	withdraw	from	fieldwork	at	any	time	any	student	of	the					
UNIVERSITY	assigned	to	fieldwork	in	the	INTERNSHIP	SITE.	

	
FE"+MA"5%5$5D5E"&M:&DGE&5ADEFA&

	
1. If	the	Internship	Credential	is	required	for	employment	with&the	DISTRICT,	the	INTERN	will	notify	the	

CSULB	school	psychology	program	director	regarding	his/her	eligibility	to	obtain	the	Internship	
Credential.	Thereafter,	it	is	the	responsibility	of	the	INTERN	and	DISTRICT	to	contact	the	CSULB	
Credential	Office	regarding	obtaining	the	Inter
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education,	bilingual	education,	migrant	education,	ages,	disabilities,	cultures,	languages,	
socioeconomic,	and	ethnicities.	

	
3.	 The	DISTRICT	will	advise	the	UNIVERSITY	of	any	personal	safety	issues,	concerns	or	requirements	

that	are	pertinent	to	the	location	or	specific	area	in	which	the	INTERN	will	be	assigned.	
	
4.	 The	DISTRICT	will	accept	no	more	INTERNS	or	graduate	students	than	DISTRICT	staff,	space,	and	

program	permit;	and	except	in	pre-negotiated	circumstances,	any	one	supervisor	will	provide	
concurrent	supervision	for	no	more	than	two	INTERNS	or	graduate	students.	

	
5.	 The	DISTRICT	will	provide	the	INTERN	with	a	thorough	orientation	to	DISTRICT	administrative	

policies,	standards,	and	practices.		
	
6.	 The	DISTRICT	will	assure	that	the	INTERN	will	be	free	to	participate	in	UNIVERSITY	activities	and	

spend	at	least	one	day	(20%)	each	week	to	pursue	individual	professional	goals	and	development.	
This	may	be	waived	in	the	case	of	interns	receiving	salary	and	benefits	commensurate	with	a	
professional	support	service	provider.	

	
7.	 The	DISTRICT	will	designate	up	to	two	school	psychologists	who	have	at	least	two	years	experience	

as	school	psychologists	to	serve	as	the	INTERN’s	supervisors.		After	the	first	few	months,	the	
INTERN	may	also	work	with	other	experienced	school	psychologists	for	specific	activities.	

	
8.	 The	DISTRICT	will	assure	that	the	designated	supervisor	will	serve	as	a	model	school	psychologist	

engaging	in	broad	and	diverse	service	delivery.	



36	
 

	
15.	 The	DISTRICT	assures	that	the	INTERN	will	devote	not	more	than	forty	percent	(40%)	of	his/her	

time	to	psycho-educational	evaluations	and	related	activities.	The	DISTRICT	assures	that	the	
INTERN	will	be	given	multiple	opportunities	to	prepare	to	assume	a	school	psychologists	role	the	
following	year,	including	completing	initial	and	triennial	assessments	from	beginning	to	end.		

	
16.	 The	DISTRICT	assures	that	the	INTERN	will	be	treated	by	the	DISTRICT	as	part	of	the	professional	

staff;	provided	salary	and	benefits	(if	applicable)	as	specified	in	the	DISTRICT	contract	or	in	an	
attached	addendum;	provided	a	supportive	work	environment,	adequate	supplies,	counseling	and	
test	materials,	and	access	to	computer,	internet,	and	e-mail;	encouraged	to	participate	in	DISTRICT,	
SELPA,	or	county	committees;	and	provided		release	time	to	attend	professional	development	
opportunities,	and	professional	association	meetings	and	conferences.	

	
17.		The	DISTRICT	will	notify	the	UNIVERISTY	in	writing	the	desire	to	terminate	or	cancel	any	INTERNSHIP	

agreement	when	performance	by	the	INTERN	is	unsatisfactory,	or	INTERN	personal	competencies	
are	below	those	acceptable	by	the	DISTRICT,	or	INTERN	health	status	is	a	detriment	to	his/her	
successful	completion	of	the	INTERNSHIP.		Prior	to	cancellation	or	termination,	the	DISTRICT	and	
UNIVERSITY	will	consult	about	the	proposed	action.	
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&
+/632'2?/320.&"'())*&92,362'3	________________________________________________________	
	
503460&SSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSS&
&
D2@4&)=&<??)203@4038&SSSSSSSSSSSSSSSSSSSSSSS&3)&SSSSSSSSSSSSSSSSSSSSSSSSSSSSSS&
	
	

";?4672,20.&92,362'3&"'())*&+,-'()*).2,3	
Signature	________________________________	
Name	(print)	_____________________________	
Date	____________________________________	
Address	for	Communication	_________________	

__________________________________	
__________________________________	

Phone(s)	_________________________________	
E-
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CALIFORNIA	STATE	UNIVERSITY,	LONG	BEACH	

	
COLLEGE	OF	EDUCATION	
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!"#$%&'$()*+,-./01234*/356)7$8/9)3)3:$#+93$
$
;9<*=$>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>$ "94*=$>>>>>>>>>>>>>>>>>>>>>$
$
")/*?4).35=$#+*95*$-/)4*$94$+*954$4-.$9?4)@)4)*5$A./$*9?6$,.<9)3$4694$B.C$-.C+,$+)0*$93,D./$3**,$9,,)4).39+$*E7*/)*3?*D5C7*/@)5).3F$$86)5$56.C+,$3.4$G*$
93$*E69C54)@*$+)54$.A$*@*/B$9?4)@)4B$B.C$-)++$,.F$
$
NASP	Domain	 Targeted	Activities	for	the	Fall	
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$
$

N*5*9/?6$93,$7/.:/9<$*@9+C94).3$ $
$
$
$

O*:9+P$*46)?9+$7/9?4)?*$93,$7/.A*55).39+$7/9?4)?*$ $
$
$
$

L.<<*345=$
$
$
$
$
$
Site	1=$")54/)?4$()*+,-./0$MC7*/@)5./=$>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>$ $ $"94*=$>>>>>>>>>>$
$
"9B$93,$4)<*$-*$<**4$A./$5C7*/@)5).3=$>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>$
$
$
Site	2=$")54/)?4$()*+,-./0$MC7*/@)5./=$>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>$ $ $"94*=$>>>>>>>>>>$
$
"9B$93,$4)<*$-*$<**4$A./$5C7*/@)5).3=$>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>$
$
$
University	Fieldwork	Supervisor=$>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>$ $$ "94*=$>>>>>>>>>>$
$
"9B$93,$4)<*$-*$<**4$A./$5C7*/@)5).3=$>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>$
$
Intern=$$>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>$ $$ "94*=$>>>>>>>>>>
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CSULB	School	Psychology	Program	

Field	Supervisor	Evaluation	of	INTERN	

!
A*B&!;D!^'#&.'(!++++++++++++++++++++++++++++++++++++++++++++++++++++!!
!
A*B&!;D!9-&0%:;.<!"$?&.@->;.(!++++++++++++++++++++++++++++++++++++++++++++++++++!
!
9-&0%:;.<!"/L;;0!"-#&!*'%!)->#.-/#(!+++++++++++++++++++++++++++++++++++++++++++++++!
!
,-./0&!1'&(!!!!!458Q!!!!!!!!4587!!!! ! b&*.!+++++++!
!
ccccccccccccccccccccccccccccccccccccccccccccccccccccccccccccccccccccccccccc!
dL&!D;00;:-'G!>&/#-;'!0->#>!#L&!6[!><-00!%;B*-'>!-%&'#-D-&%!-'!#L&!NASP	Standards	for	Training	and	Field	
Placement!Ee$0IU!8[6[J!*'%!>;B&!>?&/-D-/!>$CM><-00>!;$.!?.;G.*B!->!-'#&.&>#&%!-'!#.*/<-'GS!Please	rate	the	

degree	to	which	the	INTERN	successfully	engages	in	these	activities	in	collaboration	with	othersS!9;.!
&*/L!><-00U!>&0&/#!;'&!;D!#L&!D;00;:-'G!.&>?;'>&!;?#-;'>(!
!
1	M!f-'-B*00I!
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-'#&.@&'#-;'>!
Consultation	and	Collaboration		 1	 2	 3	 4	 N/O	

• H#-0-`&>!&DD&/#-@&!/;'>$0#*#-;'!>#.*#&G-&>!*/.;>>!
>-#$*#-;'>U!/;'#&F#>U!*'%!%-@&.>&!*$%-&'/&>!

6! 8! P! 5! AR1!
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• g';:0&%G&!;D!&@-%&'/&MC*>&%!>/L;;0M:-%&!
-'#&.@&'#-;'>!#;!?.&@&'#!?.;C0&B>U!?.;B;#&!?;>-#-@&!
>/L;;0!/0-B*#&U!*'%!#*.G&#!*'!-%&'#-D-&%!'&&%!
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Please	rate	the	INTERN	in	the	following	areas	by	selecting	one	of	the	response	options	for	each	

competency	area:!
6S!H'>*#->D*/#;.I!N!T*.&0I!%&B;'>#.*#&>!/;B?&#&'/I!
8S!f-'-B*0!N!1//*>-;'*00I!%&B;'>#.*#&>!/;B?&#&'/I	

PS!"*#->D*/#;.I!N!H>$*00I!%&B;'>#.*#&>!/;B?&#&'/I	

5S!3.;D-/-&'#!N!,;'>->#&'#0I!%&B;'>#.*#&>!/;B?&#&'/I!
	

Competency	
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G&'&.*#&>!
&DD&/#-@&R?.;%$/#-@&!
;?#-;'>U!B*<&>!
.&*>;'&%!%&/->-;'>!
:-#L!>$??;.#-'G!
&@-%&'/&U!B*<&>!
/;''&/#-;'>!#;!
?.&@-;$>!.&*%-'GU!
/;$.>&>U!*'%R;.!
&F?&.-&'/&>S!

G&'&.*#&>!
&DD&/#-@&R?.;%$/#-@&!
;?#-;'>U!B*<&>!
.&*>;'&%!%&/->-;'>U!
B*<&>!/;''&/#-;'>!#;!
?.&@-;$>!.&*%-'GU!
/;$.>&>U!&F?&.-&'/&>S!

G&'&.*#&>!
&DD&/#-@&R?.;%$/#-@&!
;?#-;'>U!B*<&>!
.&*>;'&%!%&/->-;'>!
:-#L!>$??;.#-'G!
&@-%&'/&U!B*<&>!
/;''&/#-;'>!#;!
?.&@-;$>!.&*%-'GU!
/;$.>&>U!*'%R;.!
&F?&.-&'/&>S!

G&'&.*#&>!
&DD&/#-@&R?.;%$/#-@&!
;?#-;'>U!B*<&>!
.&*>;'&%!%&/->-;'>!
:-#L!>$??;.#-'G!
&@-%&'/&U!B*<&>!
/;''&/#-;'>!#;!
?.&@-;$>!.&*%-'GU!
/;$.>&>U!*'%R;.!
&F?&.-&'/&>S!

Thoughtful	&	

Responsive	

Listener	

T*.&0IU!-D!&@&.U!
%&B;'>#.*#&>!*C-0-#I!
#;!#L;$GL#D$00I!0->#&'!
*'%!.&>?;'%!#;!
?&;?0&K>!-'>-GL#>U!
'&&%>U!*'%!/;'/&.'>!
E&SGSU!*><>!]$&>#-;'>U!
>$BB*.-`&>!?;-'#>U!
&#/SJ!

1//*>-;'*00I!
%&B;'>#.*#&>!*C-0-#I!
#;!#L;$GL#D$00I!0->#&'!
*'%!.&>?;'%!#;!
?&;?0&K>!-'>-GL#>U!
'&&%>U!*'%!/;'/&.'>!
E&SGSU!*><>!]$&>#-;'>U!
>$BB*.-`&!?;-'#>U!
&#/SJ!

H>$*00I!%&B;'>#.*#&>!
*C-0-#I!#;!#L;$GL#D$00I!
0->#&'!*'%!.&>?;'%!#;!
?&;?0&K>!-'>-GL#>U!
'&&%>U!*'%!/;'/&.'>!
E&SGSU!*><!]$&>#-;'>U!
>$BB*.-`&!?;-'#>U!
&#/SJ!

,;'>->#&'#0I!
%&B;'>#.*#&>!*C-0-#I!
#;!#L;$GL#D$00I!0->#&'!
*'%!.&>?;'%!#;!
?&;?0&K>!-'>-GL#>U!
'&&%>U!*'%!/;'/&.'>!
E&SGSU!*><>!]$&>#-;'>U!
>$BB*.-`&!?;-'#>U!
&#/SJ!
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CSULB	School	Psychology	Program	

Field	Supervisor	Evaluation	of	PRACTICA	Student		
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-'#&.@&'#-;'>!#;!?.&@&'#!?.;C0&B>U!?.;B;#&!?;>-#-@&!
>/L;;0!/0-B*#&U!*'%!#*.G&#!*'!-%&'#-D-&%!'&&%!

Preventive	and	Responsive	Services		 1	 2	 3	 4	 AR1!
• g';:0&%G&!;D!?.&@&'#-;'!*'%!-'#&.@&'#-;'!?.;G.*B>!

*'%!>&.@-/&>!#;!?.;B;#&!#L&!0&*.'-'G!*'%!B&'#*0!L&*0#L!
;D!/L-0%.&'!*'%!D*B-0-&>!

6! 8! P! 5! AR1!

• g';:0&%G&!;D!&@-%&'/&MC*>&%!/.->->!?.&@&'#-;'U!
.&>?;'>&U!*'%!.&/;@&.I!#&/L'-]$&>!*#!#L&!-'%-@-%$*0!*'%!
>/L;;0M:-%&!0&@&0!

6! 8! P! 5! AR1!

Family-School	Collaboration	Services		 1	 2	 3	 4	 N/O	

• )&B;'>#.*#&>!?;>-#-@&!*'%!.&>?&/#D$0!/;BB$'-/*#-;'!
:-#L!?*.&'#E>JO!';'MY$%GB&'#*0!

6! 8! P! 5! AR1!

• 
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Please	rate	the	PRACTICA	student	in	the	following	areas	by	selecting	one	of	the	response	options	for	

each	competency	area:!
6S!H'>*#->D*/#;.I!N!T*.&0I!%&B;'>#.*#&>!/;B?&#&'/I!
8S!f-'-B*0!N!1//*>-;'*00I!%&B;'>#.*#&>!/;B?&#&'/I!
PS!"*#->D*/#;.I!N!H>$*00I!%&B;'>#.*#&>!/;B?&#&'/I!
5S!3.;D-/-&'#!N!,;'>->#&'#0I!%&B;'>#.*#&>!/;B?&#&'/I!
	

Competency	 Unsatisfactory	 Minimal	 Satisfactory	 Proficient	

1	 2	 3	 4	

Attendance	 A$B&.;$>!
#*.%-&>R&*.0I!
%&?*.#$.&>!OR!5j!
*C>&'/&>S!

"&@&.*0!#*.%-&>R&*.0I!
%&?*.#$.&>!OR!P!
*C>&'/&>S!!

9&:!#*.%-&>R&*.0I!
%&?*.#$.&>!OR!8!
*C>&'/&>S!

d-B&0I!*'%!/;'>->#&'#!
?.&>&'/&!-'!
/0*>>R>$?&.@->-;'S!

Preparedness	 T*.&0IU!-D!&@&.U!:&00!
?.&?*.&%!D;.!
>$?&.@->-;'RB&&#-'G>U!
&SGSU!&@-%&'/&!;D!';#&!
#*<-'GO!/;'#.-C$#-'G!
#;!%->/$>>-;'O!*><-'G!
]$&>#-;'>S!

1//*>-;'*00I!:&00M
?.&?*.&%!D;.!
>$?&.@->-;'RB&&#-'G>U!
&SGSU!&@-%&'/&!;D!';#&!
#*<-'GO!/;'#.-C$#-'G!
#;!%->/$>>-;'O!*><-'G!
]$&>#-;'>S!

H>$*00I!:&00M?.&?*.&%!
D;.!
>$?&.@->-;'RB&&#-'G>U!
&SGSU!&@-%&'/&!;D!';#&!
#*<-'GO!/;'#.-C$#-'G!
#;!%->/$>>-;'O!*><-'G!
]$&>#-;'>S!

,;'>->#&'#0I!:&00M
?.&?*.&%!D;.!
>$?&.@->-;'RB&&#-'G>U!
&SGSU!&@-%&'/&!;D!';#&!
#*<-'GO!/;'#.-C$#-'G!
#;!%->/$>>-;'O!*><-'G!
]$&>#-;'>S!

Continuous	

Learning	

T*.&0IU!-D!&@&.U!
%&B;'>#.*#&>!
/$.-;>-#IU!/.&*#-@-#I!=!
D0&F-C-0-#IU!?.;/&>>&>!
=!#*><>O!>&#>!L-GL!
&F?&/#*#-;'>U!
.&/&?#-@&!#;!'&:!
-'D;.B*#-;'S!

1//*>-;'*00I!
%&B;'>#.*#&>!
/$.-;>-#IU!/.&*#-@-#I!=!
D0&F-C-0-#IU!?.;/&>>&>!
=!#*><>O!>&#>!L-GL!
&F?&/#*#-;'>U!
.&/&?#-@&!#;!'&:!
-'D;.B*#-;'S!





52	
 

!"#$%&"!'(($&)"*!'($(+*&),(+,-.&/001$*&2340,3"'2)&$(+&
!"#$%&'''''''''''''''''''''''''''''&&&&&& ($$)&
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-.9&7*I&0$1$.6$&T&3*I0/&*+&/IJ$06./.*;&,3./&G$$)U&&&&V$/&&&&!*& & & & & ($$)47&C*,"4&S*I0/%&''''''''''''''''&
L+&;*,?&$WJ4".;=&''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''&
&
&
2IJ$06./*0X/&2.>;",I0$%& ''''''''''''''''''''''''''''''''''''''''''''''''''''&& -",$%&''''''''''''''''''''''&
&
&
-$/10.J,.*;&*+&E"Y*0&51,.6.,.$/&@7&2.,$& & & & & & & &
&
&
&
&
&
&
&
&
&
&
PWJ$0.$;1$/&G.,3&-.6$0/$&L;9.6.9I"4/&@7&2.,$&
&
&
&
&
&
&
&
&
&
&
&
B$+4$1,.*;&

&
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!"#$%&"!'(($&)"*!'($(+*&),(+,-.&/001$*&),-!42!-&$(+&
!"#$%&'''''''''''''''''''''''''''''&&&&&& ($$)&*+&''''''''''&,*&
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-.9&7*I&0$1$.6$&T&3*I0/&*+&/IJ$06./.*;&,3./&G$$)U&&&&V$/&&&&!*& & & & & &&&&&&&&&&&&&($$)47&C*,"4&S*I0/%&''''''''''''''''&
L+&;*,?&$WJ4".;=&''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''&
&
&
2IJ$06./*0X/&2.>;",I0$%& ''''''''''''''''''''''''''''''''''''''''''''''''''''&& & -",$%&''''''''''''''''''''''&
&
&
-$/10.J,.*;&*+&E"Y*0&51,.6.,.$/&@7&2.,$& & & & & & & &
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.(34'$*&-!42624*&,0)(,47&"#..-,*&(8&23403"'2)&-!4262420"&
TZ[\M[]&

&
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.9:;<=&>?&!>@;ABA&CD&3-")&5>E9<F&
&

P-A&
8*I0/$&

!52A&-QE5L!&
<[K&&

-","MD"/$9&
-$1./.*;&

E").;>&";9&
511*I;,"@.4.,7&

<TK&&
8*;/I4,",.*;&&

";9&
8*44"@*0",.*;&
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&
DP!8SE5Bg2&HQB&P-=2&-POBPP&L!&28SQQb&A2V8SQbQOV&&

&
C3$&TZ[\MTZ[]&82abD&a;.6$0/.,7&8","4*>&<3,,J%FFGGG=1/I4@=$9IF9.6./.*;/F""F1","4*>F1I00$;,F.;9$W=3,#4K&";9&82abD&213**4&A/713*4*>7&A0*>0"#&
2,I9$;,&S";9@**)&1*;,".;&"99.,.*;"4&.;+*0#",.*;&0$>"09.;>&>0"9I",$&/,I97&";9&,3$&/13**4&J/713*4*>7&J0*>0"#&",&82abD=&2,I9$;,/&"0$&0$/J*;/.@4$&+*0&
);*G.;>&,3$&1*;,$;,/&*+&,3$/$&,G*&9*1I#$;,/=&
&

5B9GH<FB& -I:<J<:D&
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VP5B&c&
Q1,*@$0&[/,k& 5JJ47&+*0&8*#J0$3$;/.6$&PW"#&<.+&"JJ4.1"@4$K& 3,,J/%FFGGG=1$9=1/I4@=$9IF>0"9I",$F1*#J0$3$;/.6$M


