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Culturally Relevant Health Education:  A Foundation for Building Cultural 

Competence of Health Professionals 
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health knowledge, language, economics, cultural 
beliefs and practices.   
Latinos are twice as likely as whites to live below 
the federal poverty level (Economic Policy 
Institute, 2020).  Poor nutrition, reduced years of 
education and disengagement occur within low-
income families compounding a high risk of 
overweight among children persisting into 
adulthood (Hsieh et al., 2015).  
 
A certified health education specialist (CHES) 
investigator for 5*/'2! .! )3#4%#2 (Healthy and 

Strong) incorporated many of the standards of 
responsibility for certified health educators, 
Table 1, employing a person-centered approach 
and embedding motivational interviewing (MI) 
techniques. A previous publication described the 
program design and results (Frank et al., 2020). 
This manuscript details the curriculum 
development as a stepwise process not only 
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With no standardized outline 
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evaluation. Paired t-tests assessed changes in 
GRFs’ cultural competence.  
(

52#-6$#(
(

Successful creation of a culturally relevant 
curriculum rested with the multi-cultural, 
dedicated staff and with the $4'+'%'4*2 and 
GRFs who specifically mirrored the culture of the 
participants, building trust at all contact points.   
A structure for develop/communication was 
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activities to creating easily understood instructive 
information for daily activities. This moved the 
needle both towards a 




