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1.0 INTRODUCTION

This Plicy has bea developed in accordanceith Sections 128 —-12.20 of he Collective
Bargaining Agement ketween the Gilifornia Faculty Asociation aul the Bbard of Trustees of
the California State tuversity,which sates, “Procedures forange devation o, the salary
schedule [forécturer feculty



3.0 DEPARTMENT EVALUATION PROCEDURES
The award of a range elevation on the salary schedule may be made by the Dean after
consultation with the pertinent



3.8

In the case of a lecturdiaculty membemwho does not hold an appointment within a
department, departmemevel evaluation shall be by an ad hmammittee of faculty
appointed by the Dean of the appropriate college after consultation witHebturer

faculty
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grant proposals to conduct research in the discipline, to support pedagogy, or torfurthe
the mission of the University;

increased mastery of the discipline evidenced by additional relevamntatbn or an
additional degree;

involvement of students in the research and creative processes;

leadership and active participation in service activities of professional associations;
leadership and special contributions to the basic instarai mission of the hiversity;
leadership irsharedgovernance and campus life at the department, collegeversity,

or CSU system level,

maintenance and technical support of university labs, equipment, materials, supplies,



5.3  Additional Information

5.3.1 The Department Evaluator(s) may seek additional information or documentatio
needed to support a candidateclaims. Department Evaluator(s) may also solicit
written comments from the department chair or faculty peers to clarify information
provided by the candidate. Any comments tha¢ arsed to determine a
recommendation must be included as supplemental attachments to the final written
report and must be available to the candidate.

5.3.2 When a candidate is asked to provide additional information or documentation, the



reasons for the denial, and apprise the candidate of the right to peer review (see VI
below).

7.0 PEERER/IEW

Denial d range elevation sall be sibject to a ger review pocess. Eachear a Faculty ehring
Committee stablishedm acordance vith Article 10.12 d the BA shall servéo hear appeals
of any emporary faulty unt employeedenied range kevaton during that fiscalgar. The
Committee &all allow for appellants to ake a presenton to the Committeeand to be
represental by GA f so desired. Thedinmittee shall onvene ad review the ases \ithin
thirty (30) days oflte mnclusion of he review eriod. The @mmittee dall render a decision
within thirty (30) daysof hearing he case. Theekision é the Faulty Hearing @mmittee dall
be final and binding.

8.0 RANGELEVATION MTERIALS

The ecommendationsd gant or deny a rage elevation shall nt be onsidered diring
deliberations for reappointment unless the lecturer faculty member includes tleichents
related to the recommendationsiitheir/his/her personnel actionife.

9.0 REPORTING

At the end o the Academic ¥ar, theOffice o Faculty Afirs will eport on the number ¢
lecturer faculty in ach rangewho were digible for range elevationthe number who applied in
each ategory, and the nunber who were successfuln each category.
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